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ABSTRACT

In this dissertation, the researcher examines: 1) factors influencing the green organization
performance of energy saving building in Bangkok and Vicinity, 2) to validate a causal relationship model
of factors influencing green organization performance of energy saving building in in Bangkok and Vicinity
with empirical data, and 3) to create a manual for the development of environmental management,
environmental leadership and environmental innovations that are suitable for the development of
green organization performance. The researcher employed both qualitative and quantitative research
approaches in carrying out this research investigation. In the qualitative phase of research, in-depth
interviews were used to investigate the appropriateness in respect to the definition of meaning, the
measurement of variables, and the characteristics and influence framework used in the study of the
energy saving building under consideration. In the quantitative phase of research, a questionnaire was
used as an instrument of research to collect data from 456 representatives of energy saving building in
Bangkok and Perimeter. The data collected were statistically analyzed using commutative methods,
viz,, frequency distribution, percentage, mean and standard deviation. Structural equation modeling was
also employed by the researcher.

Finding are as follows: 1) Factors that influence the performance of green organizations
include: (1.1) environmental management, environmental leadership and environmental innovations had
positive direct influenced on green organizational culture, (1.2) environmental management,
environmental leadership, environmental innovations, and green organizational culture had positive direct
influenced on job satisfaction, (1.3) green organizational culture and green organizational competitive
advantage had positive direct influenced on green organization performance. 2) The model was
consistent with the empirical data (x = 453977, % 2/df = 1.004, p-value = .456, GFl = .946, AGF| =
925, RMSEA = .003). And (3) the manual for environmental management, enwronmentalleadershp
and environmental innovations that have been developed are suitable for the development of
green organization performance.

The research results suggest the chief executive officer of energy-saving buildings in
Bangkok and its vicinity should provide training for employees with a developed manual. This
manual is intended to promote and develop the environmental management, environmental
leadership, and environmental innovation, and the competitive advantage of green organizations
which will lead to an increase in performance of green organizations.

Keywords: Environmental Management, Environmental Leadership, Environmental Innovations,

Green Organization Culture, Green Organization Performance
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